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Use the form on the following pages to complete your 
Survey Results Synopsis



Use your survey results to complete the following table:
	Survey Results Synopsis



	Background
Use this space to provide some background information about why you implemented a psychosocial survey in your workplace…
	Survey Details
        [Person/Committee Name]     contacted Occupational Health Clinics for Ontario Workers (OHCOW), a multidisciplinary health clinic funded by Ontario’s Ministry of Labour to assist to run a survey. OHCOW uses an edited version of the Copenhagen Psychosocial Questionnaire (COPSOQ) to identify which (if any) organizational factors are associated with respondents’ self-reported health outcomes. The survey can help a workplace prioritize actions to resolve psychosocial causes of concern. 
Survey Start Date:
Survey End Date:



	SURVEY RESULTS

	Response:  Enter text here…






Use the Top Issues from your survey results to complete the following table:
	       TOP ISSUES

	#
	Issue(s)

	1
	Enter text here…


	2
	Enter text here…


	3
	Enter text here…


	4
	Enter text here…




To add more issues, tab down to add additional rows.

	      NEXT STEPS

	#
	Steps

	1
	Enter text here…


	2
	Enter text here…


	3
	Enter text here…




To add more steps tab down to add additional rows.

Additional Notes:
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Synopsis of Our StressAssess Results

“The following content s provided as a sample o assist you in completing your own Resuits Report
Use the filable form on .2 ofths PDF to complete your own Report

Background

ABG Company Inc., was beginning to nofice a high
employee furmover rate and an increas i short-term
disabilty ciaims. In discussion with the Joint Health
and Safety Gommitiee (JHSC) it was determined that
2 workplace mental health survey may help to identify
Some of the undertying reasons for these increased

The Survay.

ABG Gompany Inc., contacted Occupational Health
Giinics for Ontario Workers (OHCOW), a multidisciplinary
health cinic funded by Ontario’s Ministry of Labour

to assist 0 1un a survey. OHCOW uses amodified
version of the Copenhagen Psychosocial Questionnaire
(COPSOQ) to identify which (i any) organizational factors

trends. are associated with respondents’ seff-reported health

outcomes. The survey can help a workplace pririize:
actions to resolve psychosocial causes of concer.
‘Survey Start Date: Apri 1, 2021

‘Survey End Date: May 12,2021

SURVEY RESULTS

Response.

The survey had an 85% responss rate. This is very strong. It means that even if everyone else filed out the.
survey and said things were perfect, that the resulfs would not change.

Top Issues

Lack of trust, lack ofjustice and respect, and lack ofjob securty came up as the top issues associated
with health outcomes.

80% of people witnessed undesirable behaviours such as ndesired sexual aitention, threats of vilence,
violence, bulying, and discrimination.

1296 self-rated health rated poorly. This is concerming, given that this measure has been shown o be.
associated with mortaiy.

449% of respondents wrote comments —this is unusually igh.

Almost 559% of people experienced bulying in the last year. Tis is more than twice the Canadian average
of 33%.

Over 1/3 reported discrimination from senior management dus to union activity,favourtism, and/or gender.
559% stated that staffing levels are inadequate.
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