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1. OHCOW-who we are? how and who can we help?

OHCOW is a valuable occupational health related resource that can be
made available to your members at no cost.

The Occupational Health Clinics for Ontario Workers (OHCOW) were
established in 1989 and are funded by the Workplace Safety and
Insurance Board (WSIB). There are clinics in Hamilton, Toronto, Sarnia,
Windsor and Sudbury.

Staffed by a multi-disciplinary team of specially trained occupational
health doctors, occupational health nurses, occupational hygienists,
ergonomists, researchers, and administrators, each OHCOW clinic
provides comprehensive occupational health services and information.

Our mandate is the prevention of occupational illnesses and injuries. We
do this through the identification of the causes which have led to
illnesses and injuries. This also provides us with a window into the
workplace.

In order to carry out our work we partner with, among others, public
health officials; universities; the Ministry of Labour; the Ministry of
Health; the Worker’s Safety and Insurance Board (WSIB); and
organizations such as cancer coalitions.
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We work with medical schools, providing occupational education to
medical and nursing students.

We work with unions holding clinics for workers about illnesses which
they think might be work related.

In short, we have the experience, the knowledge and the credibility to
assist you.

For more information on OHCOW visit our website at www.ohcow.on.ca

2. Government amends occupational exposure limits

On February 3, 2005 the Ministry of Labour filed a set of amendments to
0O.Reg 833 which contains the occupational exposure limits (OEL’s) for
Ontario workplaces (see Amendments to the table of regulations). This
amending regulation (O.Reg. 15/05) is scheduled to come into effect
March 1, 2005. The Ministry had requested interested parties to submit
comments last year. OHCOW submitted a brief covering 10 of the
proposed changes and suggested 3 additional hazards which should be
changed (wood dust, metalworking fluids and noise).

This submission can be downloaded. click here

The amendments filed with the Ontario Gazette is the first indication of
the Ministry’s response to the submissions. At first glance it appears
that 10 of the proposed changes were not adopted.

The three substances the Ministry proposed to raise the OEL’s (butane,
1-hexene, and TDI) have not been adopted. Other proposals not
adopted were:

- the inclusion of methane (proposed 1000 ppm) and natural
gas (proposed 1000 ppm) into the list of OELs instead of
being listed under simple asphyxiants (Part 9 of O.Reg
833);

- rosin core solder pyrolysis products not moved to the list of
substances without an OEL ( Part 10 of O.Reg 833 —
substances to which any exposure should be avoided);

- sulphuric acid (proposed 0.2 mg/m3, current 1 mg/m?),

- refractory ceramic fibres (proposed 0.2 f/cc, current 1
f/cc),

- wheat flour dust (proposed 0.5 mg/m?, current 3 mg/m?),
and
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- crystalline silica (proposed 0.05 mg/m?, current 0.1
mg/m?).

Due to the short time given to review the comments and the volume of
comments on these substances the Ministry is taking more time to
review these particular chemicals.

The previously scheduled changes to 1,3-butadiene and carbon
monoxide which were to have taken affect in December 31, 2005, are
now being adopted as of March 1, 2005.

What will be the impacts of these changes be on Ontario workers? The
number of substances for which the OEL will be reduced is about 37,
along with about 27 new OEL’s for substances not previously covered by
the regulation for a total of 64 numerically significant changes. Another
10 substances had designation changes but no change to the numerical
OEL itself. But will these changes on paper translate to real changes in
actual workplaces? Of the 37 substances for which the OEL has been
lowered, the majority are not substances for which there is a lot of
exposure in Ontario. There are a number of solvents whose OEL has
been lowered, but for most of these it is doubtful that employers will
have to change workplace practices and/or exposure control to comply
with these new solvent OELs. The changes which stand to have the
greatest impact, is the new asphalt OEL (0.5 mg/m® down from 5
mg/m?®) which may require the adoption of new control technologies.
The drop of the hydrogen chloride from 5 ppm to 2 ppm might also
require some workplaces to review exposure conditions. The reduction
of manganese fume from 1 mg/m? to 0.2 mg/m?® may require additional
controls for heavy mild steel welding operations or manganese steel
welding.

The addition of inhalable natural rubber latex as total proteins at 0.001
mg/m? may affect any workplace still using natural latex gloves. Most
of the other 26 new additions are rather uncommonly used chemicals
and thus not likely to affect too many Ontario workplaces.

The change in the butadiene OEL had been delayed from previous
rounds of OEL updates in response to the rubber industry so it is
anticipated that the industry expects some difficulty in achieving this
new OEL. The reduction of the carbon monoxide STEL from 400 ppm to
100 ppm, this may be difficult to achieve for forklift truck drivers
unloading transports. It is quite easy to exceed 100 ppm inside the
trailer during loading or unloading.

Of the 10 substances OHCOW submitted comments on, four were not
changed. The comments regarding the three additional hazards not



included in the proposed changes (wood dust, metalworking fluids and
noise) were also not addressed.

For further information contact joudyk@ohcow.on.ca

3. Keeping exposure records invaluable

Diseases related to hazardous exposures are often preventable. Record
keeping of exposures is invaluable in determining the cause of the
illness. Exposure histories can provide a permanent record of the
exposure of a patient and assist in identifying current risks that may in
time lead to disease. OHCOW has developed an exposure history
template.

Download a copy of the exposure history template

4. Pregnant women face uniqgue ergonomic risk
factors

Many pregnant women will work right up until the very last possible
day. While working during a woman’s first trimester may pose the
greatest risk to her fetus, continuing to work late into pregnancy poses
higher risks to the mother due to a vast combination of physiological
changes and resulting ergonomic risk factors.

Article by OHCOW ergonomist Taylor Greenfield
Powerpoint presentation

5. Aging workers and the workplace

By 2011, it is estimated that 41% of the workforce will be between the
ages of 45 and 64. How aging affects us, what is known about the aging
worker in the workplace, and suggestions for creating a safe and aging
worker friendly workplace have been examined by OHCOW.

Presentation on the aging worker

For additional information contact mtew@ohcow.on.ca
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